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To the Board of Directors of

ORGANISATION OF FOOTBALL PROGNOSTICS S.A.
112, Athinon Avenue,

104 42 Athens

We performed our procedures described in the "Scope of Work™ section below, based on our
engagement letter dated 17/06/2020, and in accordance with the requirements of paragraph 4 of
article 112 of Law 4548/2018, in order to determine if and to what extent the Remuneration Report
(Annex A), that has been prepared by ORGANISATION OF FOOTBALL PROGNOSTICS S.A.
Company (the Company) for the year ended 31 December 2019, provides the information referred to
in article 112 of Law 4548/2018.

Regulatory Framework

According to the provisions of article 112 of Law 4548/2018, entities with shares listed on a regulated
market are obligated to prepare a clear and understandable Remuneration Report, that provides a
comprehensive overview of the total remuneration described in the remuneration policy of the entity,
as provided in article 110 of that law. The Remuneration Report is submitted for discussion at the
annual general meeting as a separate agenda item. Following the discussion at the annual general
meeting, the Remuneration Report is published in accordance with paragraph 4 of article 112 of Law
4548/2018 and is available for a period of ten (10) years. In the same paragraph it is also stated that
the entity’s auditors should examine if and to what extent the Remuneration Report provides the
information required by article 112 of Law 4548/2018.

Responsibility of the Management of the Company

The Management of the Company is responsible for the correct preparation of the Remuneration
Report in accordance with article 112 of Law 4548/2018. In this context, the Management of the
Company is obligated to prepare a clear and understandable Remuneration Report, which provides a
comprehensive overview of the total remuneration described in the remuneration policy of the
Company, in accordance with article 110 of Law 4548/2018.

Furthermore, the Management of the Company has the responsibility for the implementation of all
necessary internal controls to ensure that the Company is in compliance with the provisions of articles
110, 111 and 112 of Law 4548/2018, as in force.

Auditor’s Responsibility

Our responsibility is limited to the issuance of this Report, based on the procedures we have
performed to ascertain if and to what extent the Remuneration Report (Annex A), that has been
prepared by the Company for the year ended 31 December 2019, provides the information referred to
in article 112 of Law 4548/2018.

Our work was performed in accordance with the International Standard on Assurance Engagements
3000, "Assurance Engagements Other Than Audits or Reviews of Historical Financial Information" and
is limited to the procedures described in the "Scope of Work” section below.

Scope of Work
Our work was performed to ascertain if the Remuneration Report contains, as a minimum, the

following information regarding the remuneration of each individual member of the Company's board
of directors, of the chief executive officer.
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(a) the total remuneration granted or paid, including analysis of each remuneration component, the
relative proportion of fixed and variable remuneration, including the remuneration described in
paragraph 2 of article 109, and explanation of how performance criteria are applied and how total
remuneration complies with the approved remuneration policy,

(b) the annual change of remuneration of the members of the board of directors, of the chief executive
officer and his deputy, the performance of the Company and the average remuneration on a full-time
equivalent basis of the employees of the Company, other than the executives, over at least the five (5)
most recent financial years, presented in a manner which permits comparison by the shareholders,

(c) any remuneration of any kind received from any company belonging to the same group, as defined
in article 32 of Law 4308/2014,

(d) the number of shares and share options granted or offered to the members of the board of
directors and the main conditions for the exercise of the rights, including the exercise price and the
exercise date and any change thereof,

(e) any share options exercised by the board of directors under the Company's share-based
remuneration plans,

(f) information on the use of the ability to recover variable remuneration,

(g) information on any deviations from the implementation of the remuneration policy in accordance
with paragraph 7 of article 110, including an explanation of the exceptional nature of the
circumstances that led to the deviation and the indication of the specific elements of the remuneration
policy that have been deviated from.

Conclusion

Based on the procedures performed and the evidence obtained, nothing has come to our attention
that causes us to believe that the Remuneration Report of ORGANISATION OF FOOTBALL
PROGNOSTICS S.A. Company, that has been prepared for the year ended 31 December 2019, does
not contain the information required by article 112 of Law 4548/2018.

Restriction of Use

Our Report has been prepared solely for the purpose stated in its first paragraph hereof and is
addressed exclusively to the Board of Directors of the Company, in order for it to be considered by the
shareholders at the annual general meeting of the Company, and shall not be used for any other
purposes.

Athens 24 June 2020

PricewaterhouseCoopers S.A. The Certified Auditor
268 Kifissias Avenue
152 32 Halandri
SOEL Reg. No. 113
Konstantinos Michalatos
SOEL Reg No 17701
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APPENDIX A

1. Introduction

This annual Remuneration Report (hereinafter "the Report”) has been prepared in accordance
with the provisions of Law 4548/2018, Article 112, in line with the Commission’s Guidelines
{(hereinafter "Guidelines”) regarding the standardised presentation of the Remuneration
Report under Directive 2007/36/EC, as amended by Directive (EU) 2017/828 as regards the
encouragement of long-term shareholder engagement. It provides an overview of the
remuneration model of “Greek Organisation of Football Prognostics S.A.” (hereinafter “OPAP”
or "Company”), as it reflects the total remuneration of the members of the Board of Directors
(hereinafter "BoD"), explaining how the Company's Remuneration Policy (hereinafter "the
Policy") was applied in financial year 2019.

The Policy was designed by the Remuneration & Nomination Committee (hereinafter “the
RNC”) and approved initially by the BoD, from which, the Executive BoD Members abstained
from the vote. Then the Policy was approved by over 98% of the shareholder vote at the 19th
General Assembly of the Company’s Shareholders (hereinafter “the General Assembly”),
which took place on 22 May 2019 and will remain in place for four (4) financial years since the
approval, unless the General Assembly approves a new policy during this period.

During financial year 2019, the Company, which is the leading gaming operator in Greece,
reported Revenue (GGR) of € 1.620m (+4.7%) on a consolidated basis, derived from Lottery,
Betting, VLTs, Instant & Passives. Net Profit increased by 39.1% at € 202.1m. The Company
reported a strong financial position, with Net Debt at €473.4m. FY 2019 dividend proposal to
AGM stands at € 0.30 per share, on top of € 1.00 per share already paid in February 2020. It is
noted that OPAP received in 2019, for a 2nd consequent year, the Best Workplace award, as
one amongst the 10 companies with the best work environment in Greece.

No event occurred during the year, in the Company’s business environment, affecting the
directors’ remuneration. Derogation from the Policy occurred during financial year 2019
regarding exclusion of the CEO from the 2017-2019 LTIS (as described in paragraph 6).

The BoD composition was amended during the year, based on BoD Decisions dated 26 June
2019, 26 September 2019 and 27 November 2019, which led to election of one new Executive
Member (Mr. Pavel Mucha) and two Non-Executive Members (Mrs. Katarina Kohimayer, Mr.
Nikolaos latrou).

The Report is available on OPAP’s corporate website (https://www.opap.gr/en/) for a period
of ten years following the General Assembly. The company will keep the remuneration report
available on its website for a period longer than ten (10) years, provided that it no longer
contains the personal data of the BoD members and without prejudice to the provisions of
the EU General Data Protection Framework.
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2. Total remuneration of BoD members

The tables 1.a and 1.b. below, were compiled in order to provide a clear and comprehensive
presentation of all remuneration granted or paid to OPAP’s BoD members, as well as of any
kind of remuneration from any other legal entity belonging to the Group.

Table 1.a shows the total remuneration of the BoD members for financial years 2019 and
2018, from all the companies of the Group, while table 1.b shows the total remuneration from
the other companies (except the parent company) of the Group.

When elected to Boards of OPAP’s affiliates & subsidiaries BoD members may receive a
separate compensation by these affiliates. In this case, the annual remuneration per company
should not exceed the amount of annual remuneration received from OPAP.

All remuneration is presented in gross amounts. It is noted that based on the Policy, Executive
BoD Members, permanently domiciled outside of Greece, receive their remuneration at NET
to ensure that they are not affected by the country's fluctuations of mandatory withholdings.
NET remuneration is derived by deducting legally required social security contributions,
income tax and a Special Tax Levy (STL) depending on STL scales mandatory withholdings.

[Business/Internal Use]
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3. Remuneration in shares, and/ or options

The Company did not grant to the BoD members any remuneration in stock options and stock
awards during the financial year 2019.

4. Use of the right to reclaim

No reclaim right was exercised during financial year 2019. Based on the approved Policy,
awarded variable remuneration cannot be reclaimed by the Company.

5. Compliance with Remuneration Policy and application of

performance criteria

5.1. Remuneration Policy
The Company’s Policy applies to the remuneration of all BoD members, and is designed to
reflect fairness in the context of pay conditions to all employees and align Board remuneration
with the interests of OPAP’s shareholders. The objective of the Policy is to meet market
practice, to serve the strategic vision of the Company, its shareholders, its clients and wider
stakeholders. With this in mind, the Policy is based on the following principles:

— Transparency,

— Alignment of interests between shareholders and management,
— Alignment of interests between employees and management,
—- Attraction and retention of the right people,

— Performance — based remuneration.

All remuneration was subject to social security, tax, Special Tax Levy (STL) and stamp tax
withholdings.

5.2. Executive BoD Member remuneration
During financial year 2019 and in line with the Company’s approved Policy regarding the
remuneration of the Executive BoD Members:

— The Executive Members held the positions of Executive Chairman, Chief Executive Officer
and Chief Financial Officer.

— The RNC reviewed the performance of Executive BoD Members and proposed executive
pay outcomes to the BoD accordingly. Executive BoD Members did not take part in the
final Board decision on pay outcomes.

— Executive remuneration consisted of an annual base salary, benefits in kind as well as
variable pay, consisting of an annual bonus and a Long-term profit-sharing scheme.
Subject to the approval by the General Assembly, variable pay components may be paid
in cash as a profit-sharing distribution. The final allocation to each eligible person of the
above mentioned remuneration and benefits will be made according to the
recommendations of the RNC.

[Business/Internal Use]
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5.2.1. Fixed Remuneration
5.2.1.1 Base Salary

The fixed annual salary of Executive BoD Members was divided in 14 payouts. Fixed
remuneration reflected the level of responsibility, experience and expertise of the Executive
BoD Members. During financial year 2019, fixed remuneration was competitive with respect
to comparable entities (in Greece and Europe) and appropriate considering the financial
situation of the Company. The fixed salary was reviewed and set having regards to market
levels as evidenced by the Top Executive Compensation Survey (Greece & Europe) generated
by high reputable consulting firm and internal review of publically available top executive
reward data.

5.2.1.2 Fees from participation in Committees

Each BoD member received a fixed annual fee capped at €25,000. To receive 100% of Board
fees, full meeting attendance was required. For attendance below 70%, Board fees were
reduced proportionally. No such case occurred during 2019. Expenses such as travel and
accommodation in relation to Board and Committee meetings, as well as relevant expenses,
were reimbursed.

5.2.1.3 Fringe Benefits

The Executive BoD Members are entitled to benefits in kind and corporate tools, including use
of corporate car, mobile phone, private health insurance (including coverage of spouses and
children), group health & life insurance, fuel card, corporate credit card, laptop, and parking.

Executive BoD members permanently domiciled outside of Greece had access to the following
benefits:

— House Lease — size and monthly rent depending on family size,

— Defined number and category of air tickets to home country,

— Support in order to meet tax filing obligations in host country, by Company’s designated
tax advisor,

— Tuition fees payment for children until end of secondary school education,

— International medical coverage with BUPA plus eventual extra coverage for travel
insurance (eventual also for family members).

The above supplementary benefits are approved by the BoD following respective
recommendation of the RNC based on the Company’s “International Assignments Policy”.
Benefit payments are capped at 40% of fixed salary per year and individual.

5.2.2. Variable Remuneration
5.2.2.1 One year variable (annual bonus)

Performance criteria of the annual bonus were aligned with the Company’s short-term
objectives, as determined by the Company's strategic priorities.

The annual bonus of the Executive BoD Members reflects the personal and financial results
from financial year 2019, as well as overall company performance, taking into account key
profitability metrics. Key performance indicators (“KPIs”) were split between financial group

[Business/Internal Use]
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results (minimum of 60%), such as Revenue, EBITDA or Net Profit, and non-financial, personal
performance as well as qualitative and business operational criteria (up to 40%).

Performance targets for each KPI were set by the RNC at the beginning of the performance
period. At the end of financial year 2019, the RNC assessed executive performance against
these pre-set targets to determine individual quantitative and qualitative achievement and
made respective proposals to the BoD.

The 2019 assessment indicated the following:

a) Company’s performance criteria: EBITDA (60% weight), GGR (20% weight) and Net
Profit (20% weight)
b) Final target fulfillment: 97.8%

For the financial year 2019 and in line with the approved Policy of the Company regarding the
annual bonus of the Executive Members of the BoD and Key Management Personnel (ExCo
Members and Team Directors of the Company whose performance is associated with specific
target(s) set by the Company) amounting in total to 58 employees following respective
recommendation of the RNC, the granting of variable remuneration of a total amount of up
to €3,925,000.00 for all Executive BoD members and Key Management Personnel, as per
above, was decided, based on the BoD meeting dated 09 June 2020. Such amount is to be paid
in cash as a profit-sharing distribution from the Net Profits of the financial year 2019 of the
Company. The above amount had not been allocated until the date this Report was finalised,
as such profit-sharing distribution option is subject to the approval of the Annual Shareholders
Meeting 2020, which will be held on 25 June 2020 and also based on the authorization of the
Remuneration and Nomination Committee to finally decide upon the final individual
allocation of amount to each eligible person. The allocation of the annual bonus will be
documented in the Report of the next financial year.

5.2.2.2 Multi-year variable (Long — Term Incentive Scheme)

The Long-Term Incentive Scheme (hereinafter “LTIS”) program aligns pay outcomes with the
long-term performance of the company and contributes to the company’s business strategy,
long-term interests and sustainability by signaling to participants about the importance of long
term oriented behavior and financial outcomes and involves Executive BoD Members.

The 17th General Assembly of the Company’s Shareholders, which took place on 27 April
2017, following the decision of the BoD, as per the respective recommendation of the RNC,
approved a three year period LTIS, covering years 2017 — 2019. The payment date shall be
decided by the Company’s BoD following the approval of the audited Financial Statements of
2019 by the Annual Shareholders Meeting 2020, which will be held on 25 June 2020.

Following respective recommendation of the RNC, the granting of variable remuneration of
an amount up to € 2,800,000.00 to a maximum number of twenty (20) beneficiaries, Executive
BoD members (with the exclusion of the CEO) and other Key Management Personnel of the
Company was decided, based on the BoD meeting dated 09 June 2020. Such amount is to be
paid in cash as a profit-sharing distribution from the Net Profits of the financial year 2019 of
the Company. The above amount had not been allocated until the date this Report was
finalised, as such profit-sharing distribution option is subject to the approval of the Annual
Shareholders Meeting 2020, which will be held on 25 June 2020 and also based on the
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authorization of the Remuneration and Nomination Committee to finally decide upon the final
individual allocation of amount to each eligible person. The allocation of the LTIS including
details of the actual performance, performance targets and relative achievement will be
documented in the Report of the next financial year.

5.3. Non-Executive BoD Member Remuneration
During financial year 2019 and in line with the Company’s approved Policy regarding the
remuneration of the Non-Executive BoD Members:

— Two (2) Non- Executive members were elected.

— BoD consisted of 10 Non-Executive Members and 3 Executive Members.

— Non-Executive BoD Members received a fixed annual fee capped at €25,000.

— In addition, Audit Committee members and the Chair of the Audit Committee were
entitled to a supplementary annual compensation which did not exceed 3-fold the fixed
annual fee for their role as ordinary BoD members

— Non-Executive BoD Members did not receive any variable compensation, pension
contributions or loans.

— Travel and accommodation expenses of non-executive Board members were approved by
the Chairman of the Board of Directors.

— Individual Non-executive BoD Member may be required to take on specific ad hoc tasks
outside their normal duties, assigned by the Board of Directors, according to the related
parties’ transactions framework. In each such case, the Board of Directors shall determine
a fixed fee for the work carried out related to those tasks. Fees for extraordinary
assignments for non-executive BoD members cannot exceed 25,000 € per year per person.
No such case occurred during financial year 2019.

6. Derogations & deviations from the Remuneration Policy

As mentioned in paragraph 5.2.2.2, the CEO is excluded from the 2017-2019 LTIS since he is
entitled to an exclusive bonus as per his contract.

It must also be noted that the Deputy CEO, Mr. Odysseas Christoforou, is not included in the
present report since his portfolio of duties is very specific and he does not replace the CEO
when he/she is absent.

7. Comparative information on the change of remuneration

and company performance
Table 2 below, depicts the annual change of the last five financial years in the remuneration
of BoD members, in the performance of the Company, as well as in the average remuneration
of the Company's employees except the executive BoD members, in full —time equivalent.

The following Non-Executive BoD members are not included in table 2 below: Mr. Georgios
Melissanidis (term of office from 11 October 2013 to 25 April 2018) and Mr. Konstantin
Yanakov (term of office from 11 October 2013 to 02 March 2017).

[Business/Internal Use]



[9sn jeusaiuj/ssauisng]

00'009°TC %T'TE 00°8Z1°S 00'2Ly'9T J3CWIA 9311WIWIOD) UOHEUILLON g UOEIALNWDY
‘I3qUIBN GOg PAIINJBXI-UON
TVLVAHD W9qoy
00°009°€9 %6°C 00°008‘T %0'T 00°009 ueLwiey) 331HWW0)
UPNY 3 IS GOg DAIINIDXI-UON Juspusdapu]
SILINV10d spesiuig
00°009'St %T'v 00008t %v'T 00°009 J9qIBN 98IUWWIO)D)
UPNY 9 JSQWIS O SAIINIDXI-UGN Juspuadapu]
310ANY AA2.n1
00'009°SK %L'¥ 00°008'T %1 00°009 13QUIBAI 9311WIWI0D
UPNY 13 JIQUIBA JOg dAIINIIXI-UON Juspuadapul
%3SNY 408
00°009°TZ %1'6 00°008°T %T'E 00°009 JoquIS| QOg 3A1IND3XT-UON
SOZNOT3d0ON SoIsUUD
00°0956T %6~ 00°010°2- %T°'6 00°008T %1€ 00°009 J3qWIaN gOg 3NINIBXI-UON ‘UBwlIIBYD 3DIA PUOIDS
AVHOH [°Aed
LL9BT'SE %T'TT- €T E0V't- %8'v 00°008‘T %L TT- 00°000°s- %S5'8- 00000~ uewiey) 991WWO0T UOIBUILION 7§ UOIIEISUNLUBY
13qWISIAl 0O BAIINDBXI-UON ‘UBlLIIeYD 82IA PUOIDS
HOOYVS [|9Aed
00°009°66 %8T 00°008T %9°0 00°009 IS 221HWIUIOT UOHBUILUON g LOIIBIBUNWaY
19qUIBIAl Og DAIINIIXI-UON ‘UeLLIIRYD BIIA 15114
SYN04 uopuAds
88'0SS'0ET 88°0SS0ET J19qUIDIN 109 2A1INI9XT ‘49210 |eloueuld JaIYd
VHONW [3Aed
9C'ECT T8y %6'vE- 1'9/9°8S2- %0°0¢- €9'T8LV8T- | %T'ST 9T°96TZPT %C 01 6S'6T'TL QWIS 0g SAIINIAXT 13310 |eidueuld BIYD
1SNOH [eYdiin
TSEIT'STTT | %P EE- Or'v66'809- | %0°T €0'920°SE %8 PE ST'E€0ETIV L'8Z8'9ZE'T 139140 SAIINIDXT JIIYD
3402 uelweq
0€°£40'768 %9'8¢€- SY'Er0TIS- | %S LT- 9€'85¢°055- | %I'E- LETYS'E9- %S0~ LT'490'TT- uBwI_YD JAIINIXT
HIA1D3IZ [lwe)y
uonelaunwal s 1033114
(3) (%) ()] (%) (3 (%) ()] (%) (3) aSueyd jenuuy
unowy 28ejuadiagd unowy afejuadiag unowy a8ejuaniad wnowy a8ejuaniag unowy
SRUCAERA 8T0T $A 6T0T LI0Z SA 8T0Z 9T0T SA LTOZ STOZ sA 9102
|eueUL

2suewlopad Auedwo) pue uonelauNwWal 3yl 1940 3|qe) aAneledwo) - Z djqeL

V XION3ddV



[esn |eusaiuy/ssauisng]

souewsopad [epueuly s, Auedwo) ayl yHum suj| Ul 48 SAOQE 3|qE1 3Y) Ul pauasald suonesaunwal syt

0'LS %6 9T %L 0T €9 %06~ 6°F- %LT TT Auedwo) ay3 jo seaho]dwuzg
9'1s %8°S 8T %091 L9 %L'6T- €01 %0°€ ST dnoan ay3 jo sseho|dwz
(000, 3 U sunowy) ssahojdwa jo siseq Jusjeainba awy - [N} B UO UOIIEIBUNWIDL B3RIIAY
219502 %1'TS oL %L'L 1796 %0°LT- SC59b- %5'8T- £00°6E- JWOINI LIN "D W18\ [eIdUBULY
TE0'S9E %E'9T 0609L %T'TT T46'8C %T'S- 1Z6ET- %E"6T- 125'59- vaLig3a 8 ome [epueury
€26'69ET %6°'S 978'sL %LL 80576 %Y vE6°8Y %ET- 9v6'v1- (2nuanay) 499y B [ElDUBUL
{000, 3 Wi sjunowy) asueunopad Auedwo)
860°20T %T'6€ L6L°9S %S0T €9L°ET %6°€C- 8TETY- %9'LT- SYO'LE- 2NODNI 1IN JUI8 Al [eouRULY
6L5'TTY %L9T 06885 %t°ST vET'LY %10~ S80'T- %v'81- £95'69- valig3— g 212 [eloueuly
968'6T9'T %LV 1887, %E'9 10516 %T'Y 616'LS %T'0- 90T 2- (enuanay) YOO v BN [EldUEUld
(000, 2 Ul lUNCWy) aduew.opad dnoug
00°005'0T %b'1S- 00°00T°TT- %16 00°008T %1€ 00°009 JOGWIBA 3Og dAIINIDXI-UON
VIVS 0d1epy
00°0v0°C 00002 JOQISIA| OF AIINDAXI-UON
YAOT319NA YIAVINTHOX BuliElR)y
00'00T‘TT 0000T‘TT J2qWBA gOg dAINIDXI-UON JUSpudapu
NOYLVI SOEJO}IN
00°009°TC %E 00°0¥89 00°09LFT Jaquialy Og 3MINIIXI-UON
SO1NOdO1SOM souelAis
uonesAUNWA S10333.10
() (%) ) (%) () (%) (3) (%) (3) agueyd [enuuy
unowy adejuadiad Junowy ageuaniag wunowy a8ejuadiad unowy a8ejuaniad unowy
= 8T0Z sA 6T0C L10Z 5A 8102 SA SA
[epueuL 9T0Z SA LTOT STOT sA 9102

V XIAN3ddV



